It was food, fun, friends and festivities as CCA celebrated the annual Holiday
Party at the home of Dan Jackson and Ron Wilson. The house was beautifully
decorated with tables that were filled with holiday foods and desserts.

From the grand piano came the sounds holiday music as CCA members and
friends greeted each other at this ever-popular event. GSA student servers
passed the food, while everyone' s favorite bartender, Mark Bianacalana, kept
the glasses filled with holiday cheer.

But the best newsisthat at this year’s Holiday Party we collected 66 toys and
games and 22 coats which were distributed to Toys for Tots and Coats for
Kids. These gifts, valued at more than $1000, will help bring joy and comfort
to deserving children in Central California.

The members of the CCA Board of Directorsand Events committee wish to
extend their special thanksto all of our members and friends for their generous
donations during this season of caring.

We also wish to thank the CCA family for making 2005 such a successful
year for our organization. We hope you will continue to help us support each
other in the GLBT community during the year to come.

Pianist Extraordinaire

Ellis, Kilulu and Mike

Our adorable servers

For CCA members, it’safamily affair!

Timefor the Christmas Feast
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Celebrating 13 Years of Pride & Service

Mission Statement

The Central California Alliance
is a not-for-profit organization
dedicated to promoting positive
change, equal rights, social and
networking opportunities for
gay, lesbian, bisexual and
transgender people through
programs of community service
and philanthropy.
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CCA Eventsand M eetings

January 2, 2006 - CCA Board Meeting

January 30, 2006 - CCA Events Committee M eeting
Interested in joining this committee?
Call DarlaBussey (559) 222-7356 or Jim Daggs (559) 224-9653

TENTATIVE 2006 CALENDAR

January 24, 2006 - Talent Night
February 4, 2006 - Chuckchansi Casino BusTrip
February 26, 2006 - Robin Tyler / EQCA Fundraiser House Party
March 4, 2006 - Comedy Night

March 24, 2006 - Mr. Boyce Hinman - Lambda L etters Update & the
First Annual Kathryn Stephens Scholar ship Award ($1,000)

April 1 & 2,2006 - Annual Spring Cleaning Yard Sale
April 22, 2006 -Wine Country Limousine Tour
May 6, 2006 - Annual Fundraiser
June 3 & 4, 2006 - Pride Weekend and Parade
June 18, 2006 - L .A. Museum of Tolerance Bus Trip
July 22, 2006 - Houseboat Float at Bass L ake
August TBA - Fresno Underground Gardens Tour
September 5, 2006 - Jade Esteban Estrada-lcons: Volume 2
October 7 & 8, 2006 - Gay Days at Disneyland Bus Tour
November TBA - Guest Speaker TBA

December TBA - Annual Holiday Party

Opinions expressed in “Connections’ do not necessarily represent the
views of CCA, itsBoard of Directors, nor its member ship.




Recurring Events:

Monthly: “In the Life’

January 2nd, Monday @ 11:00 pm on KVPT-TV Chan-
nel 18: ThisJanuary, Inthe Life, America’sgay and
lesbian newsmagazine, presents“ THE PRINCIPLES OF
YOUTH,” an episode dedicated entirely to stories about
LGBT youth. Hosted by Grammy® Awar d-winning
songwriter and performer Ani DiFranco, thismonth’sIn
theLife givesvoice to an often unheard and overlooked
population.

In“I’m Still Emily,” In the Life travelsto rural
lowa to meet 17-year-old Emily Frerichs, the only
person to publicly come out in her community. Her
effortsto start a GSA offer awindow into what it
means to be young, gay, and a devout Christian in
America’s heartland.

In“Good asYou,” Inthe Life, takes usinside the
apartment and mind of 26-year-old “blogger” Jer-
emy Hooper. In the wake of a painful family ex-
perience, Jeremy has created something positive — a
website that attacks bigotry with humor and wit.

In“Miss Elizabeth Latex,” IntheLifefollowsLiz,
atransgendered youth, on an intriguing journey to
fame through New Y ork City’ s ballroom commu-
nity. And sheisfierce.

Finally, In“ Coming Out Stories,” three LGBT
youth share their experiences of “coming out of the
closet.”

Monthly: “1t® a Queer Thang”

Every Third Friday on KFCF FM Radio 88.1 with Jeff
Robinson. Now You can listen to the show over theinter-
net at www.kfcf.org.




M eet Jason Queen!
CCA’snewest Board Member and Student Representative

Jason Queen isa senior at California State University, Fresno majoring in Business Administration
with an emphasisin Information Systems. He discovered CCA after being assigned a Service Learn-
ing Project in his Marketing class.

The assignment required that he find a non-profit that he could identify with and offer at least 15
hours of marketing-related service. He really liked the organization and the board and decided to go
beyond the scope of the assignment and become a full time board member after they graciously of-
fered him a position as a student representative.

Jason was born and raised in Porterville, CA, where he graduated from high school number one in his class as valedictorian.
Besides CCA, Jason is also arecipient of the Smittcamp Family Honors Scholarship, which awarded him afull-ride, 4-year
scholarship to Fresno State. Heis Vice President of Finance for the Professional Business Fraternity, Alpha Kappa Psi and was
the chapter delegate for the National Convention last summer in Las Vegas.

Also last summer, he spent a month doing environment conservation work with International Student Volunteersin southern
Australia. When Jason graduates in the spring of 2006, he hopes to work at Disneyland with their college internship program.
Eventually, he would like to work his way up the ladder and become the executive in charge of Information Technology at the

LAMBDA LETTERSPROJECT POSITION AVAILABLE

The Lambda Letters Project (LLP), a non-profit corporation, is looking for an experienced development professional to develop,
coordinate and implement the organizations fundraising program. The position will be headquartered in Sacramento, California

The position will oversee the process of identification, qualification, cultivation, solicitation of grants, donations, and major gifts,
as well as the development and implementation of fund raising events, to further the mission of Lambda Letters Project (LLP)
advocacy for LGBTI people, people living with HIV/AIDS, people of color, and women. The Director of Development will col-
laborate with the Board of Directors and network with members of LLP and the broader community to maximize LLP acquisi-
tion of grants and donations from foundations, fund raising events, LLP members and other individuals.

Qualified applicants should have a bachelor’ s degree and a minimum of three years fund-raising experience. Applicants with an
appropriate advanced degree, demonstrated success with fund raising events, and grant-writing experience are preferred.
Women, members of ethnic and LGBTI communities are urged to apply.

Applications may be submitted via postal mail and/or email to Pat Washington.  Send letter of application, contact information,
resume, and three letters of reference from people who can attest to your fundraising ability to via email at:
pat.washington@ ambdal etters.org or mail to:

Pat Washington, PhD

The Lambda L etters Project
4537 Alamo Drive

San Diego, CA 92115

Applications will be accepted until position isfilled. Please no phone calls. LLPisan equal opportunity employer.
www.lambdal etters.org




Spread the Word!! Robin Tyler is coming to Fresno!

Activist/Comic Robin Tyler, Executive Director of dontamend.com - The
Equality Campaign, will be in Fresno on February 26, 2006, as the guest
speaker at CCA’s EQCA Fundraiser House Party.

The House Party will be held a the home of Ron Wilson and Dan Jackson,
846 E. Fairmont (SW corner of Fairmont and Maroa) in Fresno. The feature
film "Tying the Knot" will be screened starting at 1 PM. Robin Tyler will
be the featured speaker following the film.

Y our specid invitation will arrive by mail shortly. Please join usto offer
your support in the fight to oppose the implementation of the anti-gay legis-
lation that was outlined in last month’s Connections.

. $/#0 %




CCA Listens! By Jason Queen

During the opening night of Reel Pride this year, CCA passed out a survey to the patrons of
the Tower Theater. We want to adapt to the wants and needs of the gay community in order
to serve you in the best way possible.

The survey found that people want a LGBT organization that can serve many purposes.
They want an organization that is both political and social and can also act as a support
group for its members.

When asked what events would best serve the LGBT community, the most popular
answer was to have more speakers, followed closely by more dinner parties, comedy shows,
holiday celebrations, and dances. We also received much positive feedback from those that
have attended our eventsin the past.

The majority who said they had not attended CCA eventsin the past and gave reasons
varying from “No Time” to “Not familiar with CCA”. We are making every effort to make
sure that CCA gets its name out to the community and that we accommaodate their needs.

CCA would also like to congratulate Sam Frank for winning a $50 gift certificate for
participating in this survey! If you have suggestions for events in the future or would like to
volunteer with CCA, contact us viaemail at info@ccafresno.org or telephone at (559) 265-
7117.




Chipping Away at Don’t Ask, Don’t Tell

Service members Legal Defense Network claimsthat this year it saved arecord 36 military careers that were threat-
ened because of the "don®ask, don®tell" ban on gay and lesbian service members.

The 36 service members include six whose retirement benefits, worth up to $1 million, were threatened.

In one case, SLDN attorneys helped a sailor accused of being gay who not only faced expulsion from the U.S. Navy
but jail time aswell. Thelegal group helped the sailor get more than 15 statements from members of his chain of
command, each saying they would serve with him any time and anywhere, regardless of his sexual orientation. Ulti-
mately, the Navy agreed. He remains on duty today.

Steve Ralls, spokesman for SLDN, said his organization® success has not come from alack of enforcement of "don®
ask, don®tell" due to warsin Irag and Afghanistan.

"In many of those cases, we had to wage a very long and hard-fought legal battle. These people are the exception and
not the rule," Ralls said.

Ralls said it helped that these people had exemplary records and that gay men and lesbians continue to earn respect in
the armed services.

However, he said, the real reason SLDN was able to win these cases was because commanders would start investiga-
tions that should never have been launched.

"A commander is not authorized to begin an investigation without credible evidence," Ralls said, adding that years
ago a female service member was investigated for being a lesbian merely for owning a Melissa Etheridge CD. The
investigation was later stopped.

By the end of 2005, SLDN estimates it will have answered 900 calls for assistance.

The organization is challenging "don®ask, don®tell" in court on the grounds that it violates the constitutional rights
of equal protection, privacy, due process, and free speech. Oral argumentsin Cook vs. Rumsfeld were held in U.S.
District Court for Massachusettsin July.

GUEST SPEAKER —SCHOLARSHIP PRESENTATION

Don’t miss our CCA special presentation by Lambda Letter Project’s Boyce Hinman on March 24™ tentatively set at
the Wesley United Methodist’ s Fireside Room. In addition, CCA will present the first $1,000 Kathryn Stephens Me-
morial Scholarship to some deserving student for the purpose of supporting their college expenses.

Mr. Hinman is the founder and Chief Lobbyist for the Lambda Letters Project and has been with it since its founding
in 1988. Prior to that, he worked for the state for 22 years. He has been in civil rights advocacy since the early 1970's
and served briefly, on the Board of Directors of The Society For Individual Rightsin San Francisco.

In the mid 1970s, he was Chief Lobbyist for the Peninsula Group of Concern. That group persuaded the County of
San Mateo to add sexual orientation to its human rights ordinance. For three yearsin the 1970s, he served as an
openly gay man on the Board of Directors of the Northern California Conference of the United Church of Christ.

By attending this meeting you will learn about bills and issues important to the following groups: GLBT, HIV/Aids,
People of Color, Women, and aso focus on the anti Gay Marriage bills pending in the state and nationally. Mr. Hin-
man will cover these and other topics during his presentation:

1. Key hillsthat were passed and signed in 2005

2. Key new bills of interest introduced in 2006

3. An update on the anti-same sex marriage initiatives

4. A review of Lambda Letters and its services and an invitation to join Lambda Letters
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Rev. Lee Cruise, Pastor

10am Worship & Sunday School
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* QUOTESWITHOUT COMMENT *

LET USKNOW YOUR OPINION!

"In aletter to "Dear Abby" areader complained that a
gay couplewas moving in across the street_and wanted to If you would liketo eXPress your views
oowutet hecoddoto mprovete gl f e | regercing CCA orany St local, national

' ' or international LGBT issue, just send usa
letter or email and we will includeit in
our next issue - space permitting

"I@n a supporter of gay rights. And not a closet sup-
porter either. From the time | was akid, | have never been

ableto understand attacks upon the gay community. Monthly cutoff dateisthe 15th.
There are so many qualities that make up a human being...

by the time | get through with all the things that | really PO Box 16422, Fresno, CA 93755
admire about people, what they do with their private parts (Attention: Editor)
isprobably so low on thelist that itisirrelevant.” Paul .

Newman connectionsed@cs.com
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EQUALITY CALIFORNIA POSITION AVAILABLE:

Equality California (EQCA), California®state-wide Lesbian, Gay, Bisexual and Transgender (LGBT) rights organization, is
seeking Membership and Field Organizer to coordinate our field programs in the Central Valley.

RESPONSIBILITIES:

. Increasing membership of the organization and our local chapters

. Organizing and hosting House Parties to raise funds and add new members

. Seeking and developing additional sources of revenue for the organization

. Starting new and helping maintain existing chapters and their activities by supporting our volunteer chapter leaders

. Coordinating all activities of the volunteers in your region, including orientation, training, team building, problem solving and
evaluation through regular contact via phone, site visits and team meetings

. Recruiting additional volunteers and ensure their development and continued participation
. Organizing and staffing local canvassing efforts, outreach and tabling events and speaking engagements

. Assisting with District visits and interface with elected officials and their staff to achieve EQCA®legislative and political ob-
jectives.

. Forming and strengthening collaborative efforts with communities of color, communities of faith, progressive non-gay commu-
nities and the lesbian, gay, bisexual and transgender communities

. Organizing major public events, public hearings, news conferences, educational conferences and training opportunities

APPLICATION:

Send a cover letter describing what makes you a great candidate and what about Equality California excites you, along with your
resume to:

Molly McKay, Field Director
Equality California
Northern California Office 2370 Market Street, 2nd Floor
San Francisco, CA 94114
Fax: 415.581.0805

Applications via email are encouraged; please put "Membership and Field Organizer" followed by your last name (Example:
Membership and Field Organizer Search - Smith) in the subject line and send to jobs@eqca.org. Applicants are encouraged to
submit their application as soon as possible.

Equality Californiais an equal opportunity employer and is committed to staff diversity. Women and people of color are strongly
urged to comply.
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